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Enrollment Eligibility and Age LimitsThis fact sheet is a summary and not intended to provide all information.  
Although every attempt at accuracy is made, it cannot be guaranteed.

For Non-Civil Service employers: employees must be 
appointed on or before their 35th birthday to qualify 
for enrollment (N.J.S.A. 43:16A-3(1)). 

EXCEPTIONS TO MAXIMUM AGE LIMIT 

There are exceptions to the age rule that sometimes 
lead to confusion. Since each employer is responsi-
ble for knowing the pension eligibility requirements 
for employees, the following guidelines should clarify 
the rules for more complex enrollment cases. If em-
ployees qualify for any of the exceptions to the max-
imum age limit, upon request from the NJDPB, the 
employer should submit proof of those exceptions.

•	 In	 accordance	 with	 N.J.A.C.	 17:4-2.5	 and	
N.J.S.A. 43:1-1.1, eligible periods of military ser-
vice during times of war or conflict may be used 
to reduce enrollment age. Such military service 
must have occurred during periods outlined in 
the Employer’s Pensions and Benefits Adminis-
tration Manual (EPBAM) or the PFRS Member 
Guidebook as qualifying for Veteran Status for 
pension purposes and must have been served 
in the area of conflict. For example, if an individ-
ual who is 35 years and six months old at the 
date of appointment served active military ser-
vice in Iraq as part of Operation Iraqi Freedom 
from September 1, 2005, to August 31, 2006, 
this year of active service may be subtracted 
from the candidate’s chronological age to yield 
an enrollment age of 34 years and six months. 
This age reduction would permit enrollment in 
the PFRS.

•	 In	accordance	with	N.J.S.A.	40A:14-127.1,	any	
former State trooper, sheriff’s officer or deputy, 
or county or municipal policeman is permitted to 
use previous service as a police officer to reduce 
actual age in order to meet the maximum age 
requirement of 35 years for the position of a mu-
nicipal police officer. Prior experience in federal 
law enforcement agencies or in law enforcement 
agencies of other states would also qualify for 

the purpose of reducing the candidate’s age for 
the position of a municipal police officer. In any 
case, no person may be appointed over the age 
of 45 except for those who were previously in-
voluntarily terminated from their former employ-
ment.

•	 Age	reductions	may	also	be	granted	for	persons	
seeking employment as municipal police officers 
who have prior service with the Delaware River 
Port Authority Police, Amtrak, or Southeastern 
Pennsylvania Transportation Authority (SEPTA) 
police departments.  

CANDIDATES WHO EXCEED THE AGE LIMIT

Individuals employed by the State of New Jersey 
or any county, and volunteer firefighters hired by a 
municipality or fire district who exceed the maximum 
age requirement for membership in the PFRS but 
who are otherwise eligible for the position shall es-
tablish membership in the PERS.

While volunteer firefighters may be appointed to paid 
positions within part-paid fire departments up to age 
40 (N.J.S.A. 40A:14-44), any such firefighter over 
age 35 is eligible for enrollment in the PERS, but not 
the PFRS.

Existing overage PERS members who are hired into 
a permanent PFRS title with the State or a county 
employer remain in the PERS after successful com-
pletion of mandatory basic police or firefighter train-
ing.

Individuals seeking employment with a municipality 
in an eligible PFRS title who are over age 35 on the 
closing date of the examination with a Civil Service 
employer, or over age 35 on the date of hire with a 
Non-Civil Service employer, even after reductions in 
age have been taken into account, cannot establish 
membership in any State-administered retirement 
system. Since enrollment in the PFRS is a condition 
of employment (N.J.S.A. 43:16A-3(1)), these individ-
uals cannot be hired.

MORE INFORMATION

If you have specific questions regarding PFRS en-
rollment, you may write to the New Jersey Division 
of Pensions & Benefits, Enrollment Bureau, P.O. Box 
295, Trenton, NJ 08625-0295, or email the NJDPB at: 
pensions.nj@treas.nj.gov
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