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DISCLOSURE OF PROHIBITED ACTIVITES IN RUSSIA / BELARUS OR INVESTMENT  ACTIVITIES IN IRAN 

PART 1: CERTIFICATION - RESPONDENTS MUST COMPLETE PART 1 BY CHECKING EITHER BOX. 

FAILURE TO CHECK EITHER BOX WILL RENDER THE PROPOSAL NON-RESPONSIVE. 
Pursuant to law, any person or entity that is a successful bidder or proposer, or otherwise proposes to enter into or 



EXHIBIT A:  MANDATORY EQUAL OPPORTUNITY LANGUAGE  
(N.JS.A.  10.5-31 et seq.)  (N.J.A.C.  17-27) 

GOODS, PROFESSIONAL SERVICE AND GENERAL SERVICE CONTRACTS 

During the performance of this contract, the Consultant agrees as follows: 
The Consultant or subconsultant, where applicable, will not discriminate against any employee or applicant for employment because of age, 
race, creed, color, national origin, ancestry, marital status, affectional or sexual orientation, gender identity or expression, disability, nationality 
or sex. Except with respect to affectional or sexual orientation and gender identity or expression, Consultant will ensure that equal employment 
opportunity is afforded to such applicants in recruitment and employment, and that employees are treating during employment, without 
regarding to their age, race, creed, color, national origin, ancestry, 



REV. 3-1-2023 

STATEMENT OF OWNERSHIP DISCLOSURE 

PURSUANT TO N.J.S.A. 52:25-24.2, ALL PARTIES ENTERING INTO A CONTRACT WITH MIDDLESEX COLLEGE ARE REQUIRED TO PROVIDE A STATEMENT OF OWNERSHIP. 

VENDOR ADDRESS 

  YES  NO 

1. Vendor is a Non-Profit Entity; and therefore, no 



FEDERALLY FUNDED PROCUREMENTS  

Federal Equal Opportunity Notification  
It is against the law for this recipient of Federal financial assistance to discriminate on the following bases: 
against any individual in the United States, on the basis of race, color, religion, sex, national origin, age, 
disability, political affiliation or belief; and against any beneficiary of programs financially assisted under Title 
1 of the Workforce Investment Act of 1998 (WIA) on the basis of the beneficiary’s citizenship/status as a 
lawfully admitted immigrant authorized to work in the United States, or his or her participation in any WIA Title 
I financially assisted program or activity. The recipient must not discriminate in any of the following areas: 
deciding who will be admitted, or have access, to any WIA Title I Financially assisted program or activity; 
providing opportunities in or treating any person with regard to, such a program or activity; or making 
employment decisions in the administration of, or in connection with, such a program or activity. If you think 
that you have been subjected to discrimination under a WIA Title I financially assisted program or activity, you 
may file a complaint within 180 days from the date of the alleged violation with either: the recipient’s Equal 
Opportunity Officer (or the person whom the recipients has designated for this purpose); or the Director, Civil 
Rights Center (CRC) US Department of Labor, 200 Constitution Avenue NW, Room N-4123, Washington DC 
20210. If you file your complaint with the recipient, you must wait either until the recipient issues a written 
Notice of Final Action or until 90 days have passed (whichever is sooner), before filing with the Civil Rights 
Center (see address above). If the recipient does not give you a written Notice of Final Action within 90 days 
of the day on which you filed your complaint, you do not have to wait for the recipient to issue that Notice 
before filing a complaint with the CRC. However, you must file your CRC Complaint within 30 days of the 90- 
day deadline (in other words, with 120 days after the day on which you filed your complaint with the recipient). 
If the recipient does give you a written Notice of Final Action on your complaint, but you are dissatisfied with 
the decision of resolution, you may file a complaint with CRC. You must file your CRC Complaint within 30 
days of the date on which you received the Notice of Final Action. 

 
Copeland “Anti -Kickback” Act (18 U.S.C. 874 and 40 U.S.C. 276c)  
Contracts and sub-grants in excess of $2,000 for construction or repairs awarded by recipients and sub 
recipients must include a provision for compliance with Copeland “Anti-Kickback” Act (18 U.S.C 874) as 
supplemented by Department of Labor regulations (29 CFR Part 3 - Bidders and Subcontractors on Public 
Building or Public Work Financed in Whole or in Part by Loans or Grants from the United States). The Act 
provides that each Bidder or sub-recipient shall be prohibited from inducing, by any means any person 
employed in the construction, completion or repair of public work, to give up any part of the compensation to 
which he is otherwise entitled. 

 
Davis- Bacon Act, as amended (40 U.S.C 276a to a-7) 
When required by Federal program legislation, all construction contracts awarded by the recipients and sub- 
recipients of more than $2,000 shall include a provision for compliance with the Davis-Bacon Act (40 U.S.C 
276a to a-7) and as supplemented by the Department of Labor regulations (29 CFR Part 5 – Labor Standards 
Provision Application to Contracts Governing Federally Financed and Assisted Construction). Under this Act, 
Bidder s shall be required to pay wages to laborers and mechanics at a rate not less than the minimum wages 
specific in a wage determination made by the Secretary of Labor. In addition, Bidder s shall be required to pay 
wages not less than once a2 ( not)4.2 ( l)2.6once a2 ( not)4.2 ( l)2.6once  l aborer on the 
basis of a standard work week of 40 hours. Work in excess of the standard work week is permissible provided 
the worker is compensated at a rate of not less than 1 ½ times the basic rate of pay for all hours worked in 
excess of 40 hours in the work week. 



Section 107 of the Act is applicable to construction work and provides that no laborer or mechanic shall be 
required to work in surroundings or under working conditions which are unsanitary, hazardous, or dangerous. 
These requirements do not apply to the purchase of supplies or materials or articles ordinarily available on 
the open market, or contracts from transportation or transmission of intelligence. 

 
Rights to Inventions Made Under Contract or Agreement  
Contracts or agreements for the performance of ex




